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Overall LEHD Design
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Percent

Distribution of Employment by Surplus (Quasi-rent) per Worker
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Percent

Distribution of Employment by Opportunity Wage Rate
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Percent

Distribution of Employment by Employer Pay Premium
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Percent

Job Creations by Surplus (Quasi-rent) per Worker
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Percent

Job Destructions by Surplus (Quasi-rent) per Worker
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Percent

Job Creations by Opportunity Wage Rate

17

16

15

14 1

13

12 1

11 4

10 1

—

— 2 —

— 3 — — 4 —

B 1997-2002

N 0002-2007 B o007-2012




Percent

Job Destructions by Opportunity Wage Rate
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Percent

Job Creations by Employer Pay Premium
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Percent

Job Destructions by Employer Pay Premium
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Surplus (Quasi-rent) per Worker - 1997
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Surplus (Quasi-rent) per Worker - 2002
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Surplus (Quasi-rent) per Worker - 2007
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Surplus (Quasi-rent) per Worker - 2012
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Opportunity Wage Rate - 1997
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Opportunity Wage Rate - 2002




Opportunity Wage Rate - 2007
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Opportunity Wage Rate - 2012
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Employer Pay Premium - 1997
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Employer Pay Premium - 2002
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Employer Pay Premium - 2007
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Employer Pay Premium - 2012
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Thank you
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